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The journey continues to one day end racism.
The Michigan Roundtable’s parent organization, The National Conference
for Christians and Jews (NCCJ), was founded in 1927 on a commitment
to fight bias, bigotry, and racism during the peak of Nativism and the
Klan. In the late 1920s, Roman Catholic immigrants were the main
targets of white supremacy-fueled violence and hate. Today, they
are replaced by Muslims and Latin American immigrants, along
with African Americans and Jews, who remain longstanding targets of hate. Understanding the
pressing need to end harm towards people
based on their racial, religious, or ethnic
identity, the founders of the Detroit Chapter
of the NCCJ came together in 1941 to
move forward with the NCCJ’s original
mission.

29th Annual
Golf Outing with
Rhonda Walker
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As we approach our 79th year we reflect
on how much our original commitment
has shifted with the ever-evolving
deathly force of white supremacy,
72nd Annual
and how our fight over the last ten
years must continue to strengthen
Humanitarian Tribute
Workplace Inaugural Inclusion Conference with Lunch
towards ending oppression. As part of
Keynote john a. powell draws over 300 participants
Luncheon Honors
our Strategic Plan, this next year, we are
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Carla Walker-Miller,
committed to answering the question, “Why
Carl
Taylor,
Ph.D.,
Bob Diehl, Jr.,
do racial and social justice matter?” Whether it
and Whitlow’s Barber Lounge
is working alongside the citizens of Benton Harbor
to demand a racially just plan for their schools or encouraging
our corporate and organizational clients to look beyond their diversity
and inclusion efforts to advance equity both within their organizations
and the communities where they work, we are focused on answering the
question: Why does racial and social justice matter? In this newsletter
you will read Roundtable staffer Yusef Shakur’s answer to this question.
This newsletter is filled with information about our work, which is needed
now more than ever. We hope to see you at an upcoming event or in your
community or organization where we provide Diversity, Inclusion and
Equity Consulting Services. We are grateful for your continued interest
in our work and your much needed financial support. - Steve Spreitzer
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DIRECTION
New Strategic Plan
by Kathy Hickey, Member, Bodman Law
Roundtable Board Member

A racially and socially just Michigan free of racism, discrimination, privilege and oppression
In early 2019, a task force consisting of
Board Members and Roundtable Staff was
formed and assigned the task of updating the
Roundtable’s Strategic Plan. After several
months of meetings reviewing the pillars
of the Roundtable (Education, Dialogue,
Advocacy, Community Organizing and
Leadership Development)
and its history, the task force
fine-tuned the Roundtable’s
Vision – “A racially and
socially just Michigan free
of racism, discrimination,
privilege and oppression.”
- and its Mission – “We
empower individuals to
transform communities and
the workplace to overcome
racism,
discrimination,
systemic inequities and
institutional and inherent
bias.” Guided by the Vision
and the Mission, and
mindful of the Roundtable’s
history which is deeply
rooted in fostering religious
and racial brotherhood,
the Task Force developed a Strategic Plan,
which has been adopted by the Board,
identifying the goals, strategies and action
plans necessary to achieve the Mission. The
key goals of the plan are board optimization,
cohesive delivery of core services, brand
development and fund development.
Strategies include building and maintaining
Board Members who are reflective of the
diverse individuals and communities that the
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Roundtable serves and who are committed
to involvement in the Roundtable’s programs
and fundraising, creating a disciplined
structure and methodology for a common
platform for the consistent delivery of core
services, identifying and managing the brand
of the Roundtable to create greater social
impact and presence, and
creating and maintaining
fund development to secure
and sustain financing to
support the Roundtable’s
Mission on a long-term
basis. Key action plans
include establishing a think
tank of Board Members
and Roundtable Staff to
brainstorm challenges and
opportunities,
securing
requisite structure and
staffing to drive brand
development,
developing
a framework for the
creation of metrics to
measure qualitative and
quantitative results of the
Roundtable’s services to
drive transformative change and developing
a deeper and broader network of supporters
that can continue to support the expansion
of the Roundtable’s services to our
communities. The work has just begun!
With the commitment and dedication of
Roundtable Staff and the Board of Directors,
we look forward to a robust implementation
of the action plans to accomplish the goals
that will drive the Roundtable’s Mission.

EQUITY

Why Does Racial & Social Justice Matter?

The Optics of the Analytics

Measuring our Analytics, Commitment & Impact
by Yusef Shakur, Co-Director Programs
Michigan Roundtable

Under the Presidency of Obama, despite the high levels of social oppression from police
brutality, extreme poverty, Islamophobia, racial discrimination, and gender exploitation, many
of us functioned as if: finally, in America, we live in a post-racial society. The optics looked
wonderful! Because of this notion, we thought we were living in a post-racial society and
we forgot how power and privilege impacts race, class, and gender in this country where it
determines the social status, employment, and what you have access to. With President Trump
in office, the veil has been pulled from over our eyes and we have been reminded of the racist
policies America was founded on, despite what many of us consider progress in this country.
Without the proper analytics of race, class, and gender, the question of why racial and social
justice matter wrestles with our psyche.
Commitment is the Key
It is said when you don’t know history then you are bound to repeat it. When we examine the ugly
racial history of America, it helps us comprehend the necessary need for social justice from
a racial point-of-view. It lays out the Critical Race Theory framework of why it is important to
not only have a race analysis, but also a class and gender analysis to allow us to deconstruct
systems of oppression that are specifically oppressing certain people because of their race and
gender. The challenge is, in a country such as America and a City such as Detroit: oppression
becomes very sophisticated – functioning like a chameleon, i.e. Black people being murdered
by the white police officers who are found not guilty across the country. Or we see thousands
of Black residents in Detroit getting their water shutoff.
The systems of oppression – such as systemic racism, sexism, exploitation, police brutality,
poverty, etc. – are so much a part of America that it is as normal as eating pie or watching a
baseball game. It is part of our social and educational DNA. We can’t even begin to conceive
of changing the world until we begin to change ourselves because the reality is we have all
been shaped by these systems in some form or fashion and, as a result, we have become
active cells causing havoc without our own consent. Our commitment to ourselves of doing
the necessary internal work will shape how we reshape things externally.
Impacting Others
We cannot get to diversity and inclusion without racial and social justice. This is why racial
and social justice matter. It’s about a belief system that is rooted in a value system that
impresses upon us to change how we think and to change how we function. If our goal is
to truly impact people’s lives, then we must be willing to transform ourselves to transform
systems. For example, as a man, hiring women or an LGBTQ person is not enough, especially
when you don’t also take into account the race of the person along with their gender. When
we apply a racial and social justice framework, it challenges us to see everything and not just
the optics. This is how we impact others with the intent to transform people and systems to
produce better communities, neighborhoods, workplaces, and, ultimately, a better world. In a
city such as Detroit – where 40% of the resident are living below the poverty line and over 70%
of the households are run by Black women – areas such as Downtown, Midtown, and New
Center are flourishing while many of the Black neighborhoods are buried in poverty, inequity,
and injustices. When racial and social justice become our norms, then the lives of those who
are the most vulnerable will matter.
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In TheCommunity
Statewide Racial Equity Uncoalition

The Statewide Racial Equity Uncoalition continues to
be active in each respective hub with call-outs to each
other for support as needed as each hub confronts
systemic racism in their community. Partners from
the various hubs, recently had the opportunity to
have an intimate dinner with Director john a. powell
when he was in town for the Michigan Roundtable’s
2019 Diversity, Equity, & Inclusion Conference. john a.
powell spoke specifically to the idea of othering and
belonging and the need to build inclusive and equitably
diverse communities. Type this link in the browser on
your computer to watch a brief clip about the ideas of
belonging: https://youtube/PGcbFj4J_gc
Roundtable President &
CEO with Sgt. Stephannie
Shannon at American
Creed Community
Conversation. Our journey
with the city of Plymouth
began two years ago
when an elected official
expressed negative
thoughts about Muslims.
This experience helped the
mayor, members of the city
council and other leaders
realize not all people
felt welcome, much less
included in their town. The
City of Plymouth’s journey
has included reaching
out to meet and know all
their neighbors as well as
to explore their history of
inclusion and exclusion.
They have made progress
and like every community
have a long way to go
which includes examining
the white supremacy baked
into their community, our
region, state and country.
I also have a long way to
go...

-Steve Spreitzer
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Currently, the grant funding the building of the
Statewide Uncoalition has termed out and the team
is working with the evaluators at the Kirwan Institute
for the Study of Race and Ethnicity to turn in a report
and evaluation to the W.K. Kellogg Foundation that
highlights the lessons learned and the impacts made in
the project over these last three years. We look forward
to our continuing partnership with the hub partners as
we develop the next phase of our statewide work in
addressing systemic racism throughout the state of
Michigan.

A Call for Suburban Organizing
The Michigan Roundtable is also an organizing
partner for the Break Our Silence: Suburban
Organizing Committee (BOS:SOC). BOS:SOC is
a small, but growing, group of individuals and
organizations engaged in racial and social justice
work that recognize the need to engage our suburban
communities in order to achieve an inclusive and
transformative change of the Metropolitan Detroit
Region. BOS:SOC recognizes that there are only
small, if any, pockets of work around racial and
social justice occurring outside of the City of Detroit.
Further, these existing pockets tend to be isolated
or their capacities are completely tapped. We want
to connect these pockets and build a network that
expands each of our capacities as we work towards
transforming our communities into a racially
and socially just region. It is a necessity that we

Annual Backpack Giveaway Partnership
We have been able to
impact thousands of lives
over the 5 year partnership
with YBS Inc. more than
any organization or local
government has ever shown
to the Zone 9 Neighborhood.
The Backpack Giveaway
is by no means a solution,
it is part of the process
of restoring the humanity
to people who have been
buried alive in “Third-World
Hoods.” We do this through
the partnership with Yusef
Bunchy Shakur, Inc. and
Michigan Roundtable in
the initiative Restoring the
Neighbor Back to the ‘Hood.
understand how Macomb, Oakland, and Wayne
Counties are interdependent on one another and
directly tied to the City of Detroit.
BOS:SOC is looking for individuals and groups
who are already activated or simply interested
in delving into social and racial justice issues
to co-create equitable solutions and put these
solutions into motion that helps each of our
communities and the region collectively excel.

Please contact Dez Squire at (586)744-3889
or dsquire@miroundtable.org, for more
information on joining Break Our Silence:
Suburban Organizing Committee and current
actions we are involved in.
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Workplace Diversity and Inclusion Services Expanding
to include Equity and Encourage Social Responsibility
For the past 25 years, the Michigan Roundtable has worked with organizations to honor their diverse
employees by advancing inclusion. Recent clients include Consumer’s Energy, Oakland County and Eastern
Michigan University. On May 16th, we clarified the value of our work as we took a deeper look at the
personal and structural manifestations of racism which harms and oppresses our black colleagues and
neighbors as well as other people of color and those otherized because of their identity. We encourage a
developmental and transformative approach to address the deep-seated challenges, offering a range of
services to allow co-workers to bring their whole selves to the workplace. We look forward to meeting with
you to address your unique needs with a long-term, sustainable strategy.

On May 16, 2019

the Roundtable hosted over 300
community
members,
corporate
leaders, and diversity professionals
in its inaugural Inclusion conference.
The Conference was held at the historic
Marygrove College in Detroit and
provided participants an opportunity
to learn about spatial racism with a
keynote delivered by Attorney john
a. powell, Director, Haas Institute for
a Fair & Inclusive Society, Berkeley,
California.
When the Roundtable began discussing
the possibility of having a conference,
we wanted to be sure of what outcomes
we were seeking so we could determine
if we were successful. They included
providing attendees the opportunity
2019 Inclusion Conference Participants
to gain a better understanding of
developments in the area of Diversity,
Equity, and Inclusion in professional environments; as well as to engage with colleagues to identify unique
opportunities for enhancing workplace environments and increasing collaborations.
I’m happy to report that conference attendees believe we met those objectives based on the overwhelming
positive survey responses. From the beautiful majestic venue to the engaging breakout presentations to
the informative keynote luncheon by john a. powell, attendees felt it was a day well spent. Remember,
you are not alone on the Diversity journey. The Roundtable has many resources available including the
Housing Exhibit and customized trainings that can be delivered to your organizations. Let us help you on
your journey to a more inclusive and equitable workplace.

by Sharon Abraham, Director of Diversity
Eastern Michigan University
Roundtable Board Member
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Workplace Diversity
Equity and Inclusion

Services

“

The Roundtable launched its first Inclusion
Conference themed, “Equipping the
Workplace for Transformational Change.”
The one-day conference was designed
to deconstruct the idea of diversity as
a point of destination and construct a
business case for valuing diversity by
integrating inclusion and equity into the
overall business strategy.
Whether the participants were entering
the conversation of diversity and inclusion
for the first time or delving into advanced
areas of discussion and engagement,
there was something available for
everyone. Topics ranged from Creating
an Organizational Culture of Acceptance
and Inclusion to addressing the Obstacles
to Inclusion and Equipping through White
Fragility. Keynote speaker john a. powell
moved the participants as he framed how
“belonging” is an imperative for a true
culture of inclusion, where we all want/
need to belong. The Michigan Roundtable
intentionally emphasizes transformational
change by connecting our corporate
partners with the community. For more
information about our Workplace Diversity,
Equity & Inclusion Series reach out to Steve
Spreitzer at sspreitzer@miroundtable.org.

The Conference on Diversity, Equity, and Inclusion was
one of the best I’ve attended on this subject. It was
packed with powerful speakers and presenters who
were all very knowledgeable and open to share their
successes and failures. The insights on Diversity, Equity,
and Inclusion is information that should be brought
back to all of our agencies, businesses, and educational
arenas and discussed freely and openly with our
members, employees, and students. I am looking forward
to attending next year’s conference!
F/Lt. Robert R. Hendrix, Recruiting and Selection Section,
Human Resources Division, Michigan State Police

2019 Inclusion Conference Participants
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More

Inaugural Inclusion Conference Images

“

Plymouth-Canton Community Schools had the honor and
privilege to have members of our staff attend the Michigan
Roundtable’s inaugural conference on Diversity, Equity and
Inclusion. The presenters and keynote speaker broadened our
minds by reinforcing the urgency around the need for intentional
use of culturally-responsive practices to remove barriers that
disproportionately impact access and voice for all students.
Our district continues to examine our own instructional
practices and policies, and we remain uncompromising in our
commitment to our vital work of insuring a safe and inclusive
environment where all students thrive.
Dr. Liz Vartanian-Gibbs
Assistant Superintendent of Human Resources
Plymouth-Canton Community Schools
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New Board Members Join Us On This Journey
Maryam H. Karnib

Partner, Real Estate Department, Honigman LLP

“The Roundtable’s commitment to diversity, inclusion and equity are the
reasons why I joined the organization and the Board. It is important to
me that all individuals are given equal opportunities and tools to excel in
whatever path they may choose to take.”

Government Affairs & Community Relations Director, MCA Detroit

“My career journey as a lawyer is to be engaged in the work to bring fairness,
equality and equity to all individuals with like minded organizations and
people. As a member of the Michigan Civil Rights Commission, the Michigan
Roundtable is a logical step to promote this goal with their mission. I am
honored to serve on the Michigan Roundtable Board of Directors.”

Oscar Notz

Business Development Manager, Turner Construction Co.

“Being a first generation Venezuelan-American has given me a broad
view and perspective on many aspects of diversity and inclusion. Having
experienced the challenges of being an immigrant, subsequently becoming
a U.S Citizen, and achieving career success, motivates me to get involved
in the Roundtable and to give back by helping others.”

Jaspreet Singh

Director, Supply Chain Management, SC Purchasing, DTE

“The world today needs more cross functional solutions than ever before and
there has never been greater need for all stakeholders to come together to solve
problems. Inclusion and Diversity work fascinates me as it is more relevant
today and can help make our region and world a better place. Corporations and
government entities need thinkers and leaders who can embrace inclusion and
equity to drive board based and sustainable solutions to today’s problems. I am
looking forward to doing my part through my involvement with MRDI and DTE.”

Lori Walker

VP & Senior Diversity & Inclusion Consultant, HR, Comerica Bank

“I’ve had the honor and privilege to work alongside the outstanding
members of the Michigan Roundtable for Diversity and Inclusion and
supported its vital mission for over 20 years. I personally and professionally
share the same passion for diversity, inclusion and equity, and I strongly
believe these values become critically important in positively shaping our
workplace and our community.”

Welcome New Board Members

Laura Kopack
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Youth Leadership Development
We completed another 14-month cycle
of the Regional Youth Internship, where
the youth develop not only leadership
skills but also a social justice framework
that is rooted in critical race theory.
Traditionally, the cohort would have
hired new interns, but we have put a hold
on the Regional Youth Internship to reexamine the core theory and practice of
youth leadership development. Young
people today are more engaged and
more activated than ever before. They
are demanding a more intensive learning
experience rooted in social justice. Part
of our theory and practice is to continue
the partnership with Yusef Shakur and
the Zone 8 Neighborhood. This summer
marked our 5th year as a partner of
the Neighborhood Festival Annual
Backpack Giveaway. This partnership
has been built into the fabric of our youth
leadership development program where
the interns are lead voices in designing
and implementing the majority of the

festival activities. This type of hands
on experience gave young leaders the
opportunity to put into practice the ideas
around privilege, oppression, diversity,
and social justice that we examined
throughout the internship.
In April, all 2018-2019 Cohort members
graduated and in May, we hired additional
program alumni to work together to delve
into creating new workshop curriculum
for our social justice retreat held in June.
At the retreat this year, Alumni cohort
members piloted their new and improved
workshops on each other. This was a
difficult task for some as it is a natural
human reaction to not want to change
something that was so impactful for you
in your own experiences. The cohort did
an excellent job weaving into the new
workshops a racial equity and justice
lens with issues of gender and sexual
identity, disability rights, power and
privilege, knowing oneself and more.

Regional Youth Interns
2018 - 2019 Cohort
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“ We Dont Want Them” Traveling Exhibit
One of our highlight hosts of the “We Dont Want Them” Traveling Exhibit was a
joint project by the Michigan Legislative Black Caucus, Michigan Department of Civil
Rights, and the Michigan State Housing Development Authority where the exhibit
traveled to 3 Lansing locations for the entire month of April. To inquire about the
exhibit or to host it in your community or organization, please reach out to Dez
Squire for more information at (586) 744-3889 or dsquire@miroundtable.org.

29th Annual Holy Strokes Golf Classic

On Monday, July 22, 2019 Pine Lake Country
Club hosted our 29th Annual Golf Outing. We
thank DTE, AMROCK and Rocket Mortgage
for their presenting sponsorships, all our
additional sponsors, Pine Lake staff, players
and volunteers for helping us have a successful
outing and look forward to next year.
AM Flight Presented by

PM Flight Presented by

SAVE THE DATE

Monday, July 20, 2020
Pine Lake Country Club
Committee Co-Chairs

John Ray Bourbeau, Jr.
Right Management

Michael Kalil
Farbman Group
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2019 Honorees

Carla Walker-Miller
Founder & CEO
Walker-Miller Energy Services

Carl S.Taylor, Ph.D.
Professor, Dept. of Sociology
Michigan State University

Robert J. Diehl, Jr.

Member, Bodman PLC

Whitlow’s Barber Lounge
Vonzie Whitlow
Founder & Owner

On November 6, 2019 we celebrated
our 72nd Annual Humanitarian Tribute
Luncheon Honoring Carla Walker-Miller,
Founder & CEO of Walker-Miller Energy
Services; Carl S. Taylor, Ph.D, retired
Professor, Department of Sociology,
Michigan State University; Robert J. Diehl,
Jr., Member, Bodman PLC; and Whitlow’s
Barber Lounge, Vonzie Whitow, Founder &
Owner. The demand for the programs and
services of the Michigan Roundtable and
our partners is ever growing and urgent.
We are grateful for your support which
allows us to serve the people of Michigan.
“We are incredibly proud of the
important work that our honorees
are doing within our community”
- Steve Spreitzer

12

SPOTLIGHT
Padma Kuppa State Representative, MI

On

Roundtable Board Member

My commitment to fighting for
the vulnerable is half nature, half
nurture. But as anyone who knows
me will tell you - I don’t just do
things at 100%. My passion for
equity and my drive to ensure that
everyone has a voice comes from
life experience. The challenge of
growing up Indian in America,
coming of age as an American in
India, and raising children while
finding my balance as an Indian-American, have given me a
nuanced understanding of how to build a healthy community.
A Michigander by choice for over two decades, my wellbeing is now tied to the state’s economic and social health
- to make sure there is opportunity for all. While Michigan
Roundtable may be a septuagenarian, my association with
the organization is still in its adolescence. I love it for how
it has nurtured me, and continues to encourage countless
others, listening to our stories, enabling us to speak truth to
power in a way that builds community. While I quit my job and
my interfaith commitments to run for office, the Roundtable
is one commitment I’ve kept, even as I’ve assumed my new
role as public servant. I believe you can understand why. I will
always be here to support our staff and leadership, to seek
fairness and equity for all. I am grateful to have colleagues
with me on this journey for justice, and glad to provide time
and money for a purpose that is beyond both.

Harold J. Love, M.A., LPC
Roundtable Board Member

Patti Roberts

Volunteer

The Roundtable is an organization
of kind, wonderful people who are
giving hope, inspiration, courage, and
a belief we can change the world, our
community, our lives, that we can
live together in peace. All the work
Roundtable staff do, from encouraging
the youth to follow their passions
and fight for justice to the work with
business owners of Detroit and across
Michigan, to educate them on the
importance of respecting and valuing
all people. The work the Roundtable does with all the different
faith organizations, to educate each other, to understand how we
are all alike, and to respect and learn about our different faiths. It
reminds me of how we met, at a faith based event.
We so need the Roundtable! I know the history goes back many
years, and it is as important now as it was when it first started.
When I am working events for the Roundtable, taking pictures
of all the people, I see the excitement and the hope in people’s
eyes and in their smiles, and they know that by working with
the Roundtable, they too are helping to make their community a
better place, and that we can and we will live together in peace!
Peace my friends! Thank you for all you do!!! -Patti

Ayisha Ashford

Regional Youth Intern Alumni

After I completed the internship for
the 2017-2018 Cohort at the Michigan
Roundtable I was eager to continue in
the program. I gained great knowledge
from the previous Alumni members
and made some amazing friends
from the program. Before I became an
intern, I was a very quiet person; but
through the internship I was able to
come out of my shell.
The time I trained the new interns was
a humbling experience. I was so proud that I was able to release
their true potential. I worked on a variety of different projects with
my cohort that focused on team building and youth activism. I
hope to use these skills to further my career goal as a Paralegal
at Eastern Michigan University.

Harold received the Outstanding Alumni Award which recognizes
alumni whose significant professional achievements and/
or volunteer contributions promote Siena Heights University
positively to the community. These alumni demonstrate strong
leadership characteristics, serve as significant role models for
others, and embody the spirit of Siena Heights University.

As of now, I am taking on more of a leadership role in the Michigan
Roundtable by working as a member of their Fellowship program.
In this position, I am creating a tool kit to show local high school
students a presentation on the film “Summer 67.” A documentary
about the Detroit July 1967 Rebellion. I was honored to have been
chosen to take part in this opportunity to help students learn new
information about the community and city in which they live.
In closing, I am grateful to be a part of the Michigan Roundtable.
I have learned so much about myself and my impact on my
community. I have developed very important skills from the
program and encourage more like minded youth to join.
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Roundtable Major Gift Campaign making progress!
We have raised over $350,000 in gifts and pledges thus far in year
one of our three-year $1,500,000 campaign.

Creating Our Next 75 Years
Ensuring A Diverse, Inclusive And
Equitable Future In Michigan
Thank you to the Roundtable Fund Development Task Force, chaired by Sam Fogleman,
co-chaired by David Nelson and Bruce Nyberg, with Terry Ahwal, Bob Diehl, Dave Girodat,
Mike Juchno, Tim Kalil, Mary Mbiya and Jim Nicholson serving as members.
A major gift is achieved by giving $10,000 or more in one or multiple payments over time. The money is being used to
strengthen our financial position and to sustain our work for years to come.

Donation and Participation
Your tax deductible donations are much needed to support our efforts
to strengthen and grow our work. We welcome your donation any time
at www.miroundtable.org/donate, over the phone or in the mail. We
also welcome your thoughts, engagement and further conversation
about the other ways you can support the Roundtable beyond a
financial donation.
For those who would like to help sustain our work for years to come,
we look forward to speaking with you about our major gift campaign,
“Creating Our Next 75 Years.” For more information, please contact
Steve Spreitzer at (313) 870-1500 or sspreitzer@miroundtable.org.
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THANK
YOU

The Michigan Roundtable Board and Staff wish to thank long-time
board member Frank Warren, who represented DTE Energy and
helped support the Roundtable’s work at the highest level. We will
miss your deep concern for our neighbors at risk because of their
racial, religious, or other identity. We wish you and your wife a
retirement filled with joyful new discoveries.
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525 New Center One
3031 W. Grand Blvd
Detroit, Michigan 48202

UPCOMING EVENTS
First Friday Forum
“Let’s Talk About Our Neighborhoods: Asset Mapping”
December 6, 2019
6 p.m. to 9 p.m.
2431 Ferry Park
Detroit, MI 48208
For more information or to
RSVP, call the Roundtable
at (313) 870-1500 or
race2equity@miroundtable.
org. For information on
future First Friday Forums,
Community Conversations
and other programming
send Ramona Martin your
email address at rmartin@
miroundtable.org.

ALPACT (Advocates and Leaders for Police and Community Trust)
December 13, 2019
9:30 a.m. to 11:30 a.m.
ALPACT is a coalition of law enforcement and
community leaders of all levels working to address
systemic racism and existing barriers to police and
community trust.
For more information about Detroit Metro ALPACT,
please contact Dez Squire at (586) 744-3889 or
alpact.detroit.metro@gmail.com
Future ALPACT Meetings will be Second Friday’s of the month:
January 10, February 14, March 13, April 10, May 8 and June 12.

Michigan Roundtable for Diversity & Inclusion
525 New Center One | 3031 West Grand Boulevard | Detroit, MI 48202-3025
PH: (313) 870-1500 | FAX: (313) 870-1501

www.miroundtable.org

